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Child Care Leave (CCL) has been sanctioned by the competent authority in
respect of the following employees / officers as per the details given before them :-
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It is certified that the above employee / officer has reported / is likely to report to
the same post after completion of sanctioned leave.
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t is also certified that the above employees/officers would have continued to hold
the same post and the above Child Care Leave (CCL) will count for grant of pay
increment in their present post.
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